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Madam,

Re: Audit of Placement Reportfor 2016 placements of Post Graduate programme in
Management (PGP) Programme

We have audited the Placement Report prepared by you on the final placement (based on offers
received and accepted on campus) of students in zo16 of the Post Graduate programme in
Management (PGP) of the Indian Institute of Management, Ahmedabad (IIM-A). The placement
Report is the responsibility of IIM-A. Our responsibility is to validate the information provided in the
report with the relevant documentation, and comment on the Placement Report's conformance with
the Indian Placement Reporting Standards (IPRS) Revision z.r.

In this context, we confirm the following:
1. For the purpose of the audit, we have obtained all the information and explanations, which to

the best of our knowledge and belief, were necessary. In our opinion, the placement Report
complies with the Indian Placement Reporting Standards Revision z.r.

2. The validation of information presented in the report is based on communication received by
IIM-A from recruiting companies. Brickwork Ratings (BWR) has not independently sourced
any information or documentation.

3. We have verified the information with respect to job location, function and remuneration
presented in the report with communication received from recruiters.
a. The information has been categorised as best as possible under different salary heads as

given in the IPRS Revision z.r; where a break-up was not available, the salary has been
considered only as'Maximum Earning potential'.

b. For Seventeen students, stock options have been mentioned without details on how much
vests in the first year. Some of the recnriters are unlisted entities. Hence, the amount
relating to stock options has not beerr considered to arrive at 'Maximum Earning
Potential'.

c. For one student, salary details were not provided. Hence, this has not been considered in
the calculations.

4. The acceptance of offers and number of students opting out of the placement process has been
established through written communication from those students.

5. We have only audited the salary figures in the placement report and not the report's overview
section, which explains the placement process.

'Ihank you

lBrickwork Ratings
lfel:o8o-aoaoqqqq extn 949
lajee.r@brickworkratin€ls. com

Brickwork Ratings Indier Pvt. Ltd.
Corporate Oflice:3rcl Floor, Raj Alkaa Park, Kalena Agrahara. Elannergh;t

Phone; +91 ll0 4C,40 9940 . Fax: +91 80 40.10 9941 . 1-860-425-2742 . rvww.Brick
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Overview

The placement process for the graduating batch of the Post Graduate programme (pGp) in

Management at llM Ahmedabad was successfully completed within three clusters. The third

and final cluster was held on Lgth February 2016. The placement process, with the concept

of "Dream Application", allowed students to choose the sectors and functions of their

choice for their final placement. There were 100 dream applications during 2016. The

successful completion of the recruitment cycle for the batch of 397 students stands

testament to the high quality of students at the institute and the robust nature of the

placement process that provides adequate flexibility to both students and recruiters.

Placement process

The placement process was conducted in two stages. The first was the laterals process

where firms interviewed students with prior work experience and offered them mid-level

managerial positions. The second stage was the final placement process where firms were

grouped into cohorts based on the profile offered, and groups of cohorts were invited to

campus across different clusters.

Laterals process

About 45% of the batch was eligible for lateral placements, which provided students an

opportunity to optimally leverage their work experience. The laterals process included firms

from diverse sectors such as Analytics, Banking & Financial Services, Consumer Services,

Internet & E-commerce, Management Consulting, Pharmaceuticals and Technology. Firms

which participated in the laterals process included Aditya Birlo Group, Alvarez & Marsal,

Amozon, Matrix Partners, Microsoft, Ola and Star TV lndio amongst others.

Sectoral oven iew

More than 1L0 firms made offers in the placement process in 20LG including the laterals

process. Companies from multiple sectors across different geographies hired candidates for

a wide range of functions. Recruiters in the consulting space included global strategy

consufting and niche consulting firms: Accenture Strategy, Alvorez & Marsal, A.T. Kearney,



Bain & Company, Deloitte, McKinsey & Company, Oliver Wyman, Roland Berger, Strategy&,

and The Boston Consulting Group amongst others. The Banking & Financial Services sector

witnessed participation from global investment banks, wlrich included Avendus Capitol,

Barclays, Citi Bank, Credit Suisse, Deutsche Bank, Goldman Sachs, HSBCamongst others. This

year, llM Ahmedabad also saw participation from PE/VC firms such as Abu Dhobi Capitol

Group and Matrix Portners. A large number of students took up roles in Sales and Markr-.ting

in various companies such as A:;ion Paints, Hinduston lJnilever, lTC, lohnson & Johnson,

L'Oreal, Nestle, PepsiCo, P&G, Reckitt Benckiser, SC Johnson, Shell, Vodofone ond tAlipro

Consumer Core amongst others. General Management and Leadership profiles were offered

to students by Aditya Birla Group, Bharti Airtel, C.K. Birlo Group, Lodha Group, Mahindro,

Relionce ADAG ond TAS amongst others. The Internet &. E-commerce space included

recruiters such as Amazon, Flipkart, Snapdeal, Sprinklr, and lJber. Students secured rok:s in

technofogy sector firms such as Cognizant, Google, Microsoft, Samsung and Wipro amongst

others. Recruiters in the pharntaceutical domain include Dr. Reddy's Laboratories and

GloxoSmithKline Phormoceuticals among others. A number ,of first-time recruiters such as

BrowserStock and Bernetto portici,poted in the placement process.

Top recruiters

f n terms of number of offers, Accenture Strotegy was the top recruiter across all clus;ters

having selected L8 students from campus. In the strategy-consulting domain, apart from

Accenture Strategy, Bain & Company and The Boston Consulting Group extended 16 and L7

offers respectively, McKinsey & t:ompany made 11 offers. Among banking and financial

services firms, Yes Bonk made 9 offers. Among global investment banks, Goldmon Sochs

made 7 offers for various roles. In the consumer goods and services sector, Procter &

Gamble and Star TV lndia were the leading recruiters having extended 8 and L1 of'fers

respectively. In the general management sector, Bhorti Airtel made 8 offers, Aditya Birla

Groupand Future Group made 7 offers each. In the Internet & e-commerce and technoflogy

sector, Amazon made 15 offers and Samsung extended 5 offers.



Entrepreneurship

llM Ahmedabad has always encoruraBed students to take up entrepreneurship as a career

and this year, eight students opted out of the placement process to start their own vent.ures

under the guidance and merntorship of Centre for lnnovotion lncubation ond

Entrepreneurship (CllE). The start-ups are in various sectors like adventure tourism, data

analytics, e-commerce, food processing among others. In line with its culture of fostering

entrepreneurship, llM Ahmedabad offered a placement holiday to these students, wherein

they would be allowed to participirte in placements in one of the next two years in the event

that their venture does not work clut.

The IPRS Initiative

The Indian Placement Reporting Standards (IPRS) is an initiative that aims to provide

transparency and authenticity in;olacement reporting across B-schools, through the means

of audited placement reports. Please visit the lpRS website to know more.

llMA would like to thank all its recruiters for their participation in the year's placenrent

process and their cooperation with the IPRS initiative.



Categories lNumb,etr
.[. Sought placement through the institute 383
l-a. Students in PGP programme graduating in2Ot6 370
1b. PGP and Dual degree studenrts graduating in2O'J.-,t* L0
Lc. Students returning from placement holiday 1.

1d. Students from universities abroad** 2
,1. Did not seek placement througlr the institute L4
2a. Company-sponsored or already employed 0
2b. Continuing education 0
2c. Postponing job search 0

_2d. Entrepreneurship (starting a new business) 8
2e. Returning to/joining family hrusiness 0
2f. Sought placement outside thel campus placement procesrs 6
29. Did not seek placement for olther reasons 0

Total students eligible for placements 397
Total offers accepted 383
Students still in process 0
Total who did not seek placemrernt through the instirtute 1.4

ll. Classificationr of Students

L.L Classifircation of the Entire placement F)ool

Table 1.1: Classification of the entire placerment pool

r Students opting Jor a duol degree programme will graduote frorn ltM Ahmedqbod in 2017, a year after
the students of the PGP progromme, However, they ore eligibte to purticipote in the plocement process rn
the current yeor (2016). Hence, duol degree students groduoting in 2077 have been inclucled omong t:ho:;e
eligible to porticipote in the gtlocement process.
** "Students from universities obrood" (both Duol Degree ond terrn exchonge) ore students who hove
come from universities abroa'd to pursue educotion at ttM Ahmedob'acl, either for one yeor or one term.

L.2 Classification of the E,ntire Graduating P,ool

lhilw{l, T,ffiToo**
For.l ffint nhmedobod

Categories l\lumbri:r
11. Total students graduating in 2016 403
1a. Students in PGP progriemme graduating in 2016 384
1b. Students of previous years (dual degree & others) gracluiating in 2016 1.I
1c. Dual degree students f'rom abroad graduating in 21016 8

21. Students graduating in 2t0t7 and eligible for placements in 20L6 10
:i. Total students ellgible for placements 397
3a. PGP programme students grarduating in 2016 384
3b. PGP students graduating in 2017 eligible for placements [n 2016 10
3c. Students from universities abroad 2
3d. Students returning from placement holiday I

T'otalwho sought placement through the institute 383
Total who did not seek placement through the institute t4

Tabler 1.2: Classification of the entire graduating pool

For flrickwork Ro

f,trqtmffi-icoo l,r .T""rilrrgdabad-ilB001 $:



Sector
No. of Offers

Domestic International Total
llianking, Fi na ncia I Services a nd I ns;ura nce ( BFSI ) 61 9 70
C.onglomerates 24 0 24
C,onsulting :104 4 108
lingineering / Tech nology 6 0 6
F-nvironment & Energy 4 0 4
FMCG 28 0 28
Information Technology (tT) 26 0 26
Media/Communicat ions t2 0 L2

0tnline Services 53 0 53
Pharmaceutica l/llea lthca re 5 0 5
Real Estate 5 0 5

l',elecom zt 0 2I
Others* 19 2 21
Trotal 358 15 383

il. Sector-wise Ctlassification

'Iable 2.1: Classification of offers based on sector
* Others includes Anolytics, Retail, Food processing, Non-profit and internotionot offers for Monufocturing

3. Function-wise Classification

Table 3,1: Classification of offers baserd on function
+ Others includes Progro'm Monoger, Product Monoger ond Human Resources in domestic offer:;

S,ector
No. of Offers

Dornestic International li:rltal

Business Development T2 0 L2l

Consulting ro7 4 111

Finance 59 9 6B

General Management 60 0 60
Marketing / Sales 74 0 74
Oioerations 7 0 7

Research & Advisory 7 0 7

Strategy 5 0 5

Supply Chain Management 8 0 8

Systems / lT 10 0 10

Others* 19 0 1"9

Data not available** 0 2 '2

Total 368 15 383

For tlrickwork

ffiiqelilltt-tc oo t \./lilrrnedabad-if 90015.



'1. Location-wisre Classification

4.1 Classification ol' International Locations

No. otf oflier:; accepted
Asia Pacific excluding India B

EMEA* -rl

India 368
Total 383

Tablle 4.1: classification of offers basecl on international locations

+ EMEA refers to Europe, Middle Eost and Africa

4.2 Classification of Domestic Locations

Indiarrn l.ocations No. rcf' offers accepted
Bangalore 61

Chennai 5

Hyderabad L9

Mumbai 813

NCR 69

Pune 15

Fiest of India* 50

Data not availablex* 60

Total 368
Table 4.2: t3lassification of offers based on domestic locations

* Rest of lndio includes Ahmedobod, Jodhpur, Anand, Jommu ond Kolkot:a
** DotQ not ovoilable implies the locotion related informotion wo:; not ovoiloble for 60 offers while prepari,ng
the report

5. Salary Data

5.1 Salary Heads --Domestic (lNR)

1L
[{{ qtghrqRelatf , phcemeni otrice
I {RIFT

Salarv Hlead Min lMax Median Mean Delta
Fixed Yearly Cash Component 6.00.000 35,00,0010 17,00.655 t7,81.562 367*
Clne-time Cash Payrnent 50,000 1_0,08,67t5 2,00,000 2,64,49t1 2'.17

Total Guaranteed Cash Component 9.50.000 45,00,00t1 19,00,000 19,37,95 s 367*
N4aximum Earning P'otentia I 11,50,000 48,00,00tJ 21,00,000 22,14,O4.3 367*

Table 5.1: Classification of salary heads - Domestic

For ln Fctr Brickwork Rotings Bengaluru



ll.2 $alary Heads - lnternational (USD)*

Salany Head Min Max Median l\/lean Data
Fixed Yearly Cash Component s34,248 s1,32.895 s60,000 s6B,12 2 15
One-time Cash Payment 5s,000 :;11,,075 58,168 $8,q3i3 J
Total Guaranteed Cash Crorr'tpon€rlt Sr+,zqs Sr,+E,9zo s65,342 fiLqgt 15
Maximum Earning Poten lial

s35,1 12 S 153,5 68 56s,2+z Sz.l,sgo 15
Table !i.2: Classification of salary heads - lnternational

* For lnternotionol solories, all cc>nversions to USD are mode as per overage of closing rotes in ,June 2016. Doto
i:; sourced from lnternotionol Monetory Fund & Bloomberg
(Links: https://www.imf.oro/exte'rnot/np/fin/aoto L
f;tt p : //w ww. b I oo m b e r arcpnlgytte/ll SDH_KQ;!!B)

Descniption of Salary Heads

1. Fixed Yearly Cash Component: This is a total of the annual basic salary and additionial
guaranteed cash components. These additional components include cash payrnents and
allowances that arL'part of the annual package. The term guaranteed sigrrifies that the
amount is certain unless, therel is an overall pay revisi,on. Tlhe components falling under this
salary head are final and are not related to performance.
2. One-time Cash Paymenlt: This head indicates the 'value of the remuneration given to a
candidate as one tirne cash benefit mostly at the tinre of joirning.
3. Total Guaranteetl Cash Component: This is the sum of f ixed yearly cash component and
one-time cash payment.
4. Maximum Earning Potentfral: This is the sum ol'total guaranteed cash componenr,
maximum possible-linked v;ariable pay and all other components of salary that are a part of
the offer. This can include long term compensation such as PF and other perks as vuell.

{i i,fI-{H UEMd SOI||IIATI'I 8 I"|ATIAC|{ARYA

riqlf, qitr$', Rnr{ FFrrirq'
Relationship Manager, Placer,rrtnt Office

q*frq qqE Tiqrl';.
. Indlsn Institule of Mi;r;r:;ernont

sTFqqrqltt-lc oo I \./Ahn:ed abad-38ffi 15.

For lndian lnstitute of Monagement Ahmedabad For Brickwork Ratings Benqoluru



!i.3 Sialary Statistlics at Prurchasing power parity (lppp)*

'l'able 5.3i: Salary Statistics at PPP adjusted exchange rates

* As per the PPP conver.sion rate ,for )01,2 for all ovoiloble curre,ncies, except for united Arab Entirates for which
only 2005 conversion rote is ovoilioblel from the MDG lndicotors datobo!;e of the L)nited Notions. Dctta is
sourced from http://un:;tots.un.orq/unsd/mdo/Se| ry?srid=6:99)

5.4 Sector-wise Classificartion of Salary - Dome:;tic (lNlR)

5.4.1 Fixed \fearly Cash Component

Table 5.4.1: Siector-wise Classification of Fixed Yearly Cash Component - Domesltic

*Others includes Food P,rocessing, N<>t for Profit, Pharmaceuticol, tleal E:;tote ond Analytics.

\ii;qqq Tg|ittilso

_ rird miq+, en i,ru
Rertationohip M_anigeir. ,ni 0t i."

Hrrftq sqq
. Indlan Institute of lVlana:rcirrerlll

stFlRilrrtf-tcoo t \./AhmedaiLari geibts,

For lnd,ion lnstitute of Management Ahmedobod

Salary in USD at PPP Min Max Median lVlean Datai

INR salary (Total guarantc.ed cash
connponent) 39,600 1,87,579 79,200 8Ct,783 367

Norr-l N R sa la ry (Total gu;rranteed
cash component) 32,675 L25,000 88,889 87,6119 15

Cornbined INR and non-lNlR:;alary
(fo!q! guaranteecl cash component) 32,675 1,87,5'78 79,200 81,05:l 382

INR salary (Maxinrum Earning
Potential) 47,937 2,,00,083 89,334 93,590 367

Non-lNR salary (N4aximurn Earning
Potiential) 32,675 1,33,333 88,889 89,99:l 15

Combined INR and non-ll\JR s;alary
(Maximum Earninrg Potential) 32,675 2,00,0[J3 89,334 93,441t 3i82

Secltors Min Ma:x Median Mrgan Datar
Banking, Financial Siervices ancl
Insurance (BFSI) L0,00,000 35,69,696 18,00,000 78,97,3!;4 ti0
Conglomerates 12,94,620 21,t00,000 15,30,000 15,51.7B5 )4
Consulting 11.s0.000 27."20.000 22,OO,0OO 21,O4,0it6 104
C.onsumer Goods (FMCG) 12,46,992 21,r00,000 15,2L,842 15,76,5L4 )8
E, ngi neeri ng/Tech no logy 14,00,000 1.6;74,3L2 14,00,003 1.4,45,72tO 6
Environment & Energy 11.50.000 1.8,1,8,1,82 L8,1,8,1,82 L6,5.1,,I3i7 4
I nforrnation Tech nology 9,50,000 25,t10,000 13,60.000 L5.1.7.89t7 )6
A/ ed ia/E nterta i n mer nr 12.80.000 16,78,824 12,80,000 1_3.25.5€i9 '_12

Online Services 14,50.000 28.t10,000 16,50,000 18,24,6412 53
Telecom 12,00,000 14,:t5,595 12,60,870 L3,O'7,62"7 ?.r
C)thers* 6,00,000 22,!;0,OOO 15.00.000 15,50,21',6 29

Bengaluru



5.4.2 One-time Cash Payment

]'able 5,4,2: sector-wise classification of oner-time cash payment - Domestic

I'able 5.4.3: Sec'tor-wise Classification of Total Guaranteed Cash Component - Domrestic

ff giiqn, Rrr+{ srrfurr
Flelotionship Manager, Flacenter!it Office

ffiftq qtirrr rirrrr.r
, Indian Institute of Managr,r,r'r:nt

iIuilmfF$tcool\./ Ahmedabiia-;rE0015.

For lndian lnstitute of Management Ahmedabad

Sectors Min l\/lax Median Mean Diata
Banking, Financial Service:; and
lnsurance (BFSI) l-,75,000 l_ct,00,000 3,00,000 3,23,33:t 30
ConS;lomerates 1,50,000 3,00,000 2,50,000 2,44,44,1 9
Con:;ulting 50.000 5,00.000 2,00,000 2.60.13!t 1t4
Cons;umer Goods (FMCG) 1,50,000 5,50,000 3,50,000 3,51.85:Z 27
Engineering/Techrroloev 1,50,000 1.50.004 1,50,002 L,50.00:z 6
Environment & En,ergy 1,00,000 1,00.000 1,00,000 L,00,000 3

I nformation Technologv 85,000 4.00.000 1,50,000 2,01,818 17
Med ia/Entertainment 1.00.000 2,00,000 2.00.000 1,,9!,66',1 1,2
Online Services 1,00,000 s,50,000 1,00,000 1,95.161 31
Telecom 1.00,000 1.00.000 1.00,000 1.00.000 (i
Others* 1,00,000 10,0t],67s 4,2s,OOO 5.47.OO1l i3

5.4.3 Total Guaranteedl Cash Component

5ecltors Min [\/lilx Median [Vlean Dater
Banking, F:inancial tServices and
Insurance (BFSI) 11,,21,,r00 45i,0r0,000t l-g,00,ooo 20,59,Ct20 60
tConglomerates 12,94,620 21..00.0001 15,89,259 16,43.4t5I 24
Consulting 11,50,000 29.00,0001 23,50,000 22,89,1..32 104
t3onsumer Goods ( FMCG ) 14,40,870 23r,50,000r 18,93,t12 19,15,8i00 28
lEnginee ri nglTec h no logy 15,50,000 L8i.24,312 15,50,005 1,5,95,7',22 6
llnvironment & Enelrgv 11,50,000 19t,18,1,82 1.9,78,182 17,26.1.37 4
I nformation Technology 9.s0.000 25,00,000 14.44.r98 16.03.282 )6
lVed i a/E nte rta i n mr: nt L4,80,000 17"78,824 14.80.000 15,18,235 L2
()nline Services 16.00,000 30r.00.000 19,09,000 19,38,793 :;3-[elecom

12.00.000 14.,15,695 13,60,870 13.36,L98 )I
0thers* 10,25,000 27,19,953 L5,00,000 t7,01,.174 ',29

s Benqoluru



5,4,4 Maxinnum Earnirrg potential

Sectors Min tVlax Median [\/lean Data
Banking, Financial liervices and
nsurance (BFSI) L2,00,000 48,0Ct,000 20,s0,000 22,4O,2.34 60

tlonglomerates 1.4,85,020 23,3Cr.000 18,37,800 18,78,-,t81 2,I
Consulting 1L,50,000 34,50r,000 27,20,778 26,'67,!t23 I0tt
Consumer Goods (FMCG) 15,50,000 27,t07,O0O 21,43,112 2I,:22,1t99 2tl
li ngirree ring/Tech n,o loev 18,00.000 20,t9,312 18,00.008 18,:36,5;57 6
ljnvironment & Enerrgy 1,2,75,OO0 21,rCo,000 21,00,000 1_8,1)3,7/50 4
I nformation Tech nology 12,35.000 25,t10,ct00 t7,63,352 18,ri1,693 26
lMedia/Enterta in ment 17,78.824 21.130.000 19,60,000 19,ti3,2i35 fit
0nline Services 17.25.000 44,'78,600 20,00,000 27 71.385 53
l-elecom 15.00.000 17,00.003 15,50,000 15,{;9,199 21
Others* 11,50,000 32,:t8,953 17,70,000 19,62,766 2Sl

Table 5.4.4: Sector-r,trise Classification of Maxinrum Earning potential - Dornestic

5.5 Function-wise Classifiication of Salary - Domer;tic (llNR)

!5.5.1 Fixed I'early Cash Component

Table 5.5.1: Function-urise Classification of Fixed 'rfeiarly Cash Component - Domestic
* Dther.s includes the functions of Proqrom Monager, Product N'lanoger, Research & Advisory ond Humon
Re'sources in domestic olfers

ulft1lu qf{d, soilllATH B HATIAT; it,rrRyA

fuf *d*t*, Rmr+ Frqfdrq
Rrrla tionslftip Manager, placement r 

"): iice
qRflq qrirl diellq

. lndian Institute of Managemer,:
. qGrft|IqF{-l(oot \.r/fift ppdabad-3lri"ra; 

] 
g.

Functio
lls Min Max Median Me:un Data

lJusinress Developm ent L1.73,000 20.22.O'rI4 1,6,87.L56 16.13.280 !)
Consulting 11.50.000 27,20,000 22.00.000 20,89,904 10t7
l:inance 10,00,000 35,00,0t)0 18,00,000 L8,84,453 5B
(leneral Management 12.84.69r 25,00,000 1,4,57,949 15,55,107 50
lMa rketing/Sales 6,00,000 21,00,000 1,4.21.O0O 1,4,49,1,65 7rl
0periations/Su pplv chai n tl4,15,695 19,09,000 16,50,000 16,75,580 1:;
Sitrategy :11,50,000 20,22,O,t14 1s,00,000 L6,20,838 5
Siystems/lT "t4,40,870 28,00,000 20.25.OO2 20,oo,227 10
Others * :12,00,000 25,00,000 1.7,48,650 51.873 26

For lndtion lnstitute of Moncrgement Ahmedobod Far Brickwork Ratings lleng1oluru
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5.5.2 One-time Cash Payment

Functiions Min lVlax Median Mean Diatir
Business Development 1,00,000 3,00,000 1,s0,000 2.00 5
Consulting 50.000 5,00.000 2,00,000 2.513.667 7t5
Finarnce 1,75,000 10,00,000 3,00,000 3,23,333 :i0
General Managenrent 1,00,000 s,50,000 L.00.000 1,7!t,545 22
Marketing/Sales 1,00,000 10,08.67:; 2,00,000 3,011,969 C6
Ope rations/Su ppl'y chai n 1,00,000 3.00.000 1,00,000 1,40,000 5

Strategy 1,00,000 1,00.000 1,00,000 1,00,000 2

Systems/lT 85,000 2,00,000 1.00.000 L,21",250 'l
Othrers 85,000 4,00.000 3,00,000 2,8!;,625 r3

Table 5.5.2: Function-wise classification of one-rtime cash payment - Domrestic

5.5.3 TotalGuaranteedl Cash Component
Functions Min l\r[a:x Median Mean Daita

B usi nelss Developmelnt 12,00,000 20,2',:,1,ct44 17.00.000 16,96,613 L,l'
C0nsulting 11,50,000 29,00,CtO0 23,50,000 22,7L.2'.12 '.LOil

Finance 1.1.,21,1,00 45.00.cr00 19,00,000 20,51_,695 sti
General Management 12,84,691 30,00,000 15,89.259 16,03,984 60
lVlarketing/Sa les 9,50,000 27,1,2i1,953 16,40,000 17,2L,363 7tl
Operations/Supply chain 14.15.695 19,50,000 L6,50,000 'J.7,22,2tt6 15;

St rategv 11,50,000 20,2tit.a44 16,00,000 16,60,838 5
Systenrs/lT 14,40,870 28.00.000 21,09,000 20,48,727 10
Other:; 12,00,000 25.00,000 L8,74,650 19,39,7:t8 26

Table 5.5.3: Function-wise Classification of Total Guaranteed Cash Component -,Domestic

15.5.4 Maximrum Earrning Potential
Functions Min [V ax Median Melan Datar

Elusiness Develooment L2,73,000 21,9Ct,000 19,50,000 18 88 L2

Clonsulting 11.50.000 34,5Ct,000 27,20,778 26,31t,55I 1,OV

Finance 12,00,000 48.0Cr.000 20.50.000 22,2',r,26L 58
Cieneral Manageme,nt 1,4,85,O20 31.2Cr.0f10 1.7,45,200 t8,4t1,444 60
l\/arkr:ting/Sa les 11,50,000 32,18i,9t53 19.60,000 19,713,41.L ',74

C)perations/Supply chai n 17.00.003 44,78t,61JO 20,00,000 20.8t3.960 15
Stratergy 1,2,75,OO0 22,52,7"25 t7,45,200 t8,3t1,r70 5

Systerns/lT' 1s.00.000 28.00.000 22,00,000 21,,5!),840 :10

C)thers 1s,00,000 30,00r,000 21.79,000 4tt.28t 2.6

Table 5.5.4: Function-wisre Classification of Maximunn Earning Potential - Domestic

Fctr Brickwork Rotings ,Bengoluru
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sectons Min Max Median Mi93ll'l Data
Banking, Financial Services and
Insurance (BFSI) 557,r74 s:|.,10,139 S75,ooo 57t;,354 9

Others s34,248 S t32,8ge; Sgs,rgs 555',77s 5
Table 5.5.1: Serctor-wise Classification of Fixed Yearly Cash Component - International

NMEREAO

!i.6 Sector-wise Clasiification of Salary- International (tJSD)

5.5.1. Fixed Yearly Cash Component

5.7 Function-wise Classificaltion of Salary - Intennational (USD)

)5.7.L Fixed \/early Ciash Component

qtrrnq rgtqrrfrsoilirrln

5.6.2 One-time Caslh Filyment

Sectclrs Min Max Median MrE?h Data
Banlking, Financial Services and
Insurancer (BFSI) 55,ooo s 1ct,048 58,168 Sz,91cr )
Othrrrs 5 L 1,075 511,075 Stt,ols 511,0715 t

Table 5.6.2: sector-wiser classification of one-time caslh F,ayment - International

5.6.3 Total Guarant,eed Cash Component

Sectors Min Mlax Median Mr,:an Derta
Banking, Financial Services and
Insurancer(BFSI) 560,000 s 1.,1,0, L39l s75,000 s80,7413 9

Others 534,248 51.,43,97C1 s36,1_98 557,62'.r ()

Table 5.5.3: Sector-wise Classification of Total Guaranteed Caslh Component - International

5.5.4 Maximum Earning Potential

Sectorrs Min Mlax Median Mean Darta

Banking, lFinancial Service:; and
Insurancer(BFSI) 550,000 Sl,ttO,tgg s75,000 S8o,zqg I
Othelrs s35,112 s:1.53,568 s44,585 562,82;t (;

Table 5.5.4: Sector-wise Classification of Maximum Earning Potential- International

Frunctions; Min Max Median Mean Data
Finance s57,r74 s1,10,139 Szs,ooo s76,3s4 I
Con:;ulting 534,248 Slt3il,896 548,642 s66,107 tlt

Data not available 535,112 S:35,112 S3s,tt2 S3s,tt:t '.1



5.7.2 One-time Cash Payment

Functions Min [\4arx Median Mean Diata
Fi nar nce s5,000 s;10,048 Ss,ros s7,91,O 5
Consultirrg s11,075 s;11,07s s11,075 511,075 t
Datil not available

0
Table 5.7.2: Sector-wlise Classification of One-tiime Cash Payment - lnterrrational

'Iable 5.7.3: Sector-wise Clarssification of Total Gu;rranteedl Cash Component - Internationat

Tablet 5.7.4: Sector-wise Classification of Maximum Earning Potential- Interniltional

5"8 Location-wise Classification of Salary - Internation:rl

|i.8.1 Fixed Y'early Cash Component

5.8.2 One-time Cash Payment

drnrr vErmfl sollilAT H B HATTITcttARvA

Ttqd qiitro, TqfiT{ iFrTierrl
ldelationship Managerr, placeii ;u nt Office

,WTftq g-,itr +iqr;i,.;r
.lndian InStitUte 0i jyjsr;1i; ;1;g1g

3l$qqTCnii"Q I o r: ti 
('',,"r i i'1':,'' .j,:'' :' -li$${l'! 5

For lndion lnstitute of Manogement Ahmedobad

5.7.3 Total Guaranteecl Cash Component
Function:; Min tVlax Median Mrilan D:rt;r

Finance s60,000 5 1,10, L3gl s7s,000 s80,748 9
Consulting izq,z+e s1_,43.97C1 Sqs,aqz s68,87s tl
Data not available s3s,112 Sas,rrz $gs,rrz s35,112 tl

5,7.4 Maximum Earning potential

F:u nctions; Min Mlax Median Mearr Darta
Fina nce 560,000 s1,10,139 s7s,000 580,748 9
Con:;ulting sgo,+g+ s153.568 s58,368 s76,68s tl
Data not available S3s,112 s35.112 s3s,112 535,112 ',1

l-ocation Min Max Median Meran Data
Asia Paciflc excluding Indiar (LJSD) izq,z+e 51,10,139 ss8.833 571,,914 8

EMEA (USD) ss7,174 s180,000 560,ooo s63,789 7

India (lNR) 6,00,000 35,00,000 17,00,655 t7,81_,562 36,7
Table !i.8.1: Locettion-wise Classification of Fixed Yearly Cash Component - Intennational

[.ocation Min Max Median Mean Data
Asia Pacific excluding India (USD) s10,048 5:r1,075 510,56L 510,561 2

EME,A (USD) 55,000 s8,:168 S8,168 57,:t76 4

ilndia (lNR) 50,000 l_0,08,675 2,00,000 2,64,,498 2t7
Tablle 5.8.2: Location'wise Classification of One.tinre Casih Payment - lnternational

Fa,r Eirickwork Ratings Bengoluru
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5.8.3 Total,Guaranteed Cash Component
Locat;iorr Min l\4erx Median Mean Diata

Asia Pacific exclucling India ((JSD) s34,248 s'r,43,970 s63,857 s74,ss4 8
EMEA (USD) 560,000 s;85,000 s65,342 S6ti,oo+ 7
India (lNlt) 9,50,000 45,00,000 19,00,000 L9,37,g55 367
Table 5.8'3: location-wise Classification of Total Guaranteed Carsh Component - lrnternational

5.8.4 Maxinrum Earning Potential

Table 5.8.4: Location-wise Classification of Maxinrum Earning potential - International

5.9 Location-wise Classifiication of Salary - Dome:;tic

5.9.1 Fixed 'lfearly Ciash Component

Table 5.9.1: Location-vuise Classification of Fixed Yearly Cash Component - Domestic

*0ne data point not available

M $TlTqq SOil| ll|AT|'I B I|ATT' AC IIARYA

trd miq+, rprr6 qqfaq
llelationship Manager, Placeniernt Office

qrdlq wiir{ riRrFr
.Indian Institilte of Management

s6rltnqfq-f coo t \./Ahmedairad-3800 IS.

For lndlan lnstitute of Mantrgement Ahmedabad

Location Min Nlax Median M,r:an Data
Asia Pacific excluding India (L,SD) S35,112 5:t5.3,168 s71,593 571,9s9 r3

EME:A (USD) s60,000 s85,000 $as,gqz 568,575 7

India (lNR) l_1,50,000 4[f,00,00c1 21,00,000 22,L,4,O43 367

Location Min Max l4edian Mean Darta
lJanga lore 1,1,,73,OOO 31,00,000 16,s0,000 17,63,426 6C*
Chenna i L7,50,000 23,00,000 19,64,O02 19,94,335 (;

llyderabarl 9,50,000 24,50,00t1 :16,,00,000 l-5,53,993 19
lVlumbai 10,00,000 35,00,000 :16,,43,380 17,06,854 88
htcR 77,27,1OO 27,20,001) :18,66,200 19,36,975 69
Pune 13,00,000 22,5O,OOl) 18 00.000 L8,34,369 15
llest Of India 6,00,000 23,03,000 :18,58,100 17,68,157 50
Data not available 13,50,000 23,00,000 :17,OO,328 17,86,512 60

l;.9.2 One-tirne Cashr Payment

l.ocation Min Max Median Meran Data
Bane,alore 85,000 5,00,000 2,00,000 2,22,386 4,+

Chen nai 2,00,000 3,00,000 2,00.000 2,33,333 3

Hvderrabad l-,00,000 5,50,000 3,00,000 3,00,000 1,3

lVlumbai 85,000 10,00,000 2,50,000 2,7L,293 57

NICR 1,50,000 10,0t],67s 1,,75,0OO 2,6L,t74 50
Rest Of India 1,50,000 10,0ti,575 4,25,OO0 4,35,460 ui
Data not available 50,000 5.s0.000 50.000 2,04,839 3t

Table 5.9./: /Location-wise C lassification of Onr:-tiime Cash Payment - Domestic

,t

Fctr Elrickwork Ratings Bengaluru
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5.9.:l Total tSuaranteed Cash Component
Locartion Min Ma:x lVledian Mean Dater

Eangalore 1,2,73,000 33,00,ct0c1 18,,18,000 19,20,453 50
C.hennai L7,50,000 23,00,ct0c| ',7.1.,,28,O04 21,,OI,00I 6
l-lyderabad 9,50,000 30,00,0t00 :19,00,000 L8,06,5L5 t9
l\/umhai 12,00,000 45,00,00c1 :L7,14,4\2 18,95,661 138

NCR 71,2L,1.00 28,70,00a ,12,50,000 2'J,,26,137 (i9
Pune 13,00,000 22,50,OOA :18,00,000 1_8,34,369 :l_5

Rest Of India :10,25,000 27,18,953 il_z,oo,ooo 'J,9,O7,499 50
Data not available :13,60,000 23,50,000 118,93,112 18,92,346 60

Table 5.9.3: Location-vlrise Classification of Total Guilrantelecl Cash Componentt - Domestic

Table 5.9.4: Location-wise Classification of Maxirnum liarning Potential- Dromestic

6, Other Details

Sr. No. Parameter Nunrber
I Tota I Pre-Pla cernent offers awa rded 1_?_6

1a. Through internships I?_6

1b. Others
2 Tota ll Pre-Pla cern ent offers acce pted 108

2a. Through inteirnships 108
2b. C)thers

'Iable 6.11: Details regarding pre-placement offers (PPO)

..\ ?

{m,ffi TgrqT{, soiltiATt| B HATTACh| ARYA

dtrd frqs', RrFFr ?FrrTiFfrt
Itelationship Manager, ptace, r.nent Offlce

mflq FiE:[i.{:ui"..:
Indian Insititute of f,i a ;,,.,,:; i,r.nent

Ui{rcmltg-traoq9\.y'Ann[.,' ;J-380015.

For lndisn lnstitute of Monagement Ahrnedabad

5.9.4 Maximum Earning Potential
Local!ion lMin Marr Mrrdian MeDn Dater

Bangallore 12.,73,O00 48,00,00tc 19,110,000 21,,72.328 50
Chennai 17,50,000 28,00,00t) 23,2.8,OO4 23,84,335 6
HVderabad l_2_,35,000 31,20,00t) 21,00,000 20,22,476 19
Mumbai 1:t,50,000 45,00,001) 19,60,000 20,79 885 138

NIR 1:1,63,100 34,50,000 24,00,000 24,71,,,O88 69
Pune 15,00,000 27,00,00() 2L,!;2,725 21,,27,,286 15
Relst Of India 11.,50,000 32,1-9,95:l 23,03,000 21,27,276 50
Data not available 15;,85,695 32,0s,600 2L,1t0,175 22,94,547 60

For Brickwork Ratings Bengaluru
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7. Compliance $tatement

This placement reporlt has been prepared as per thel.lndian placement Reporting
Standards Revision 2.L't.

The instances where the report deviates from the standards and the reasons for them
are mentioned below:

Deviationr from the s;tandards Reason

PPI data not include(J in other details Data regarding PPls was not collected
Table 7.1: List of deviations from standards with reasons

* http: //www. i imo hd.ernet. i n/i prs/qo I I e rv I p RS Rev isio n2. 7. pdf

.lndian Inetitute of Mi,rr,,Li :,rnent

3fgqqfdffi-i6oo 3 \./ /\lre'l,r'rij d-38001 5'
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